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OFFICE - ORDER

(Committee Against Gender/Senual Harassment)

On 13th August lgg7, the Supreme Court of India held that sexual harassment of women
is a violation of the fundamental right of women to work in a safe environment' Often such
behavior goes unpunished because of hesitation on the part of women to report such
behavior out of a sense of shame or fear or both. It is important for women to protest
agailst any behavior that they feel is unwanted and unacceptable. The Gender Harassment
Cimmittee has been set up with the aim of providing women appropriate complaint
rnechanism against unwelcome sexually determined behavior whether directly or by
irnplication.

With regar-cl to the Supreme Court Judgment ancl guidelines issued in 1997 to provide for
the effective enforcement of the basic humal right of gender equality and guarantee against

sexual harassment a1d abuse, more particularly against sexual harassment at work places,

the University Grants Commission (UGC) has issued circulars since 1998, to all the
universitie", i..luirirrg them to establish a permanent cell and a committee and to develop

guirlelines to combat sexual harassment, violence against women and ragging at the

iniversities ancl colleges. It has further advised the universities to be proactive by
developing a conducivettmosphere on the campus, where the status of womam is respected
ancl the.y-are treatecl with. keeping the above guidelines in view a committee against
Gender/Sexual Harassment Committee of American International Institute of Medical

Sciences, Beclwas, Udaipur (Rajasthan) for the Year 2O22 is hereby constituted to prohibit,
prevent & etminate theicourgi of Gender & Sexual Harassment. The committee consists of
following members :

s.
No

Name & Designation Position Contact No. e-mall ID

01
Dr. Deepa Singh, Professor-
Biochemistry

Chair Persort 9A29993266 deeparwinder9T l@ygrnail. corn

o2
Dr. Satya Prakash GuPta,
Professor-General Surgery

Mernber Secretary e829005575 drspgu ptaS{-g)gm ail. com

03.
Dr. Preeti Agarwal,
Professor-Pathology

Faculty Mernbers 7014007254 preetibagrawalT 9@gmail. com

04,
Dr. Virendra Goya1,
Professor-General Medicine

Facuity Mernbers 9414010669 virendra6O 1@yahoo. co. in

05
Dr. Anupama B. Patne
Profe ssor-Biochemistry

Faculty Members
8819001s06/
9422993974

alupatne@1yahoo. com

06 Dr. Aprajita Raizada
Associate Professor-AnatomY

Facr.rlty Mernbers 94t3169447 aprajitaj ohri@gmail. com

o7
Dr. Hemant P. Pandya
Associate Professor-Microbiology

F aculty Mernbers hppandyaf@vahoo.coln

OB Mr. Bhupendra Joshi
Service Staff
Rep. Member

9462302680 bhupendral9 1O@gmail. com

09 Ms. Krishna Thakr.rr
Seryice Staff
Rep. Member

85 109s9430 thakurkrishnag 33(rlgmai1. com

i0. Advocate KhtrshL:u Nainawa
Meurber Legal
Expert

9aa792BrO7 minal. khushi@;gmail. com

11 Mr. Rajendra Nagda
Mernber-Social
Worker

9829233396 nagd araj u 3 9(r4gmail. c om
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The Scope:

The members of this Committee would deal with the complaints of gender harassment by
stuclents, academic and non-academic staff in this institution, in accordance with the
guidelines laid down by the Supreme Court of India relating to sexual harassment of
women workers at work places and students.

The Role of the Committee :

1. Mediation of crisis arising out of incidents of sexual harassment occurring in the
czunpus, overview of campus security services to ensure prompt intimation to the
committee of all incidents of alleged sexual harassment and assistance to aggrieved
parties in the campus.

2. To act as Inquiry Authority on a complaint of sexual harassment.

3, To ensure that victims and witnesses are not victimized or discriminated because of
their complaint.

4. To take proactive measures towards sensitization of the staff, students and faculty
rnembers of the institution on gender issues.

Objective :

The objectives of the Committee ale :

1. Prevent discrimination and sexual harassment against women, by promoting gender

amity among students and employees;

2. Make recommendations to the Director for changes/elaborations in the Rules for
students in the Prospectus and the Bye-Laws, to make them gender just and to lay
rlown procedures for the prohibition, resolution, settlement and prosecution of acts of
discrimination and sexual harassment against women, by the students and the
employees;

3. Deal with cases of discrimination and sexual harassment against women, in a time
bound marrner, aiming at ensuring support services to the victimized and termination
of the harassment;

4. Recommend appropriate punitive action against the guilty party to the Principal &
Controller/ and or Group Director.

Procedure for Approaching Committee :

The Committee deals with issues relating to sexual harassment at the American
International Institute of Medical Sciences, Udaipur. It is applicable to all students, staff
and faculty. A complaint of discrimination or sexual harassment may be lodged by the
victim or a third party. A written complaint may be addressed to the Convener of the
Committee. If the complaint is made to the Group Director, Principal & Controller or any of
the Committee members, they may forward it to the Chairman of the Committee Against
Gender/ Sexual Harassment.
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Acts of Sexual Harassment :

Here it should be noted that according to the Supreme Court guideline Sexual harassment
can be defined as "unwelcome" sexually determined behaviour (whether directly or by
implication) as:

o Physical contact and advances;

o Demand or request for sexual favours;

o Sexually coloured remarks;
o Showing pornography; and

o Other unwelcome physical, verbal or non-verbal conduct of a sexual nature (Vishaka
judgment by Supreme Court).

The following further acts/commissions are also comes under the ambits of sexual
harassment and is within the purview of the committee :

o Eve-teasing,

o Unsavoury remarks,

o Jokes causing or likely to cause awkwardness or embarrassment,

o Innuendos and taunts,
o Gender based insults or sexist remarks,

o Unwelcome sexual overtone in any manner such as over telephone (obnoxious
telephone calls) ald the like,

o Touching or brushing against any part of the body and the like,
a Displaying pornographic or other offensive or derogatory pictures, cartoons, pamphlets

or sayings,

o Forcible physical touch or molestation and

o Physical confinement against one's will and any other act likely to violate one's privacy.

The Committee shall meet at least twice in a year, the gap between two meetings not
exceeding six months. The quorum of the meetings shall not be less than one third of the
total number of members.

Controller

Cop-y to :

1. Group Director/Medical Director
2. Additional Principal/Medical Superintenclent/Deputy Medical Superintendent
3. All the committee members
4. Guard Pile

2F
Principal & Controller
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